
Welcome to Simplexity Health, a company whose vision is to help build a sustainable world of prosperity and abundant 
health, where all people will one day have ready access to the life-enhancing benefits of natural, whole-food nutrition and 
the opportunity to realize personal success. 

The Simplexity Health compensation plan can be extremely rewarding for those who are dedicated to success. There are 
several different ways for you to create income. You may want to find a way to cover the cost of your own purchases. Or 
maybe you have a goal to generate some extra income. Or perhaps you have the time, energy, and desire to make this 
opportunity your primary source of income. Whatever your vision and needs, Simplexity Health’s compensation plan can 
reward you today, and is capable of rewarding your time and effort well into the future. Options abound! 

Marketing Phase—Sharing the Products 
You begin your journey in Simplexity Health’s compensation plan as an Independent Business Associate (IBA) by purchasing 
an IBA kit, which allows you to purchase products at the wholesale price and to participate in the network marketing 
opportunity. You’ll build a network of retail customers, Preferred Customers, and other Independent Business Associates. 

Beginning Commission – 20% Retail Profit 
Your retail customers will purchase products from you at retail prices. As an Independent Business Associate you purchase 
products from Simplexity Health at wholesale prices and then sell them to your retail customers at the suggested retail 
price. Supplying these products directly to your customers at retail prices earns you a minimum 20% commission. You can 
earn the commission either directly at the point of sale or, if the order is placed through your replicating Simplexity Health 
website, the company will ship the order to your retail customer, and the 20% commission will be paid to you monthly as 
part of your regular bonus check. 

Enhanced Retail Commission – 5% to 10% Additional Commission Paid Monthly
Simplexity Health is committed to providing the best in Independent Business Associate support to help you build a 
successful Simplexity Health business. You can enhance your commission by meeting certain simple requirements. Here is 
how you can qualify monthly to earn an Enhanced Retail Commission on your Personal Retail Value (PRV). 

Personal Retail Value (PRV) is equivalent to the retail sales that you make each month, including the retail value of 
any products purchased for personal consumption as well as purchases made by Preferred Customers whom you have 
personally enrolled. (Note: Enhanced Retail Commissions are based on the full retail value, even though you or your 
customers may be purchasing products at the wholesale price.) 

For each calendar month in which your (PRV) is $500 to $999, you receive an additional 5% commission on your PRV for 
the month. When your PRV reaches $1,000 or more, your Enhanced Retail Commission increases from 5% up to 10%. 
Each month begins a new cycle of qualification. 
 
Note: The Retail Value of a retail customer’s order is counted as part of the enroller’s Personal Retail Value for Enhanced 
Retail Commissions.

Figure 1: Enhanced Retail Commissions
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Preferred Customer Option
A Preferred Customer is someone who does not want to participate in the network marketing opportunity but would like to 
purchase Simplexity Health products at wholesale prices. It is possible to become a Preferred Customer by paying a sign-
up fee of $20, which is instantly credited back with a $20 rebate on the first product order. Preferred Customers can also 
get the annual fee of $20 waived if they spend $500 or more annually. Preferred Customers may purchase products from 
Simplexity Health at a special discount of 20% off. They will also be eligible for periodic product specials available only to 
Preferred Customers and Independent Business Associates. 

What is an AutoShip? An AutoShip provides for an uninterrupted supply of Simplexity Health products of your choice while 
also giving you the ability to create enough personal volume to meet the personal qualification requirements for receiving 
bonuses on your downline. An AutoShip provides for products to be automatically shipped on a regular basis and billed 
against a credit card. There are no hassles with remembering to place monthly orders. Just enroll for an AutoShip in order 
to guarantee a continuous supply of the company’s products.

Both IBAs and Preferred Customers benefit from the AutoShip program. Both pay wholesale prices for a 20% savings on 
products. They enjoy automatic delivery so they never run out of the products that mean so much to their health regimen. 
And IBAs benefit by earning bonuses on both their own AutoShip and their Preferred Customers’ AutoShip orders.

Note: Even though the Bonus Value of a personally enrolled Preferred Customer is counted as part of the enroller’s 
Personal Retail Value for Enhanced Retail Commissions, that same Bonus Value of the Preferred Customer is considered 
to be at Level One for Unilevel and Generation Bonuses.

Management Phase—Building a Team 
The most effective way to build a network marketing business is to have a balance of retail customers, Preferred Customers 
and Independent Business Associates who are dedicated to doing what you do. The Management Phase is focused on 
duplicating your efforts so your network grows. 

The Enroller and the Placement Sponsor: As an additional means for you to help others in your organization succeed and 
thereby help yourself, Simplexity Health tracks two different types of relationships among its IBAs known as the “Enroller” 
and the “Placement Sponsor.” (Note: For Preferred Customers, the Enroller and the Placement Sponsor are the same 
person.)

An Enroller is an existing IBA of any rank who first explains the Simplexity Health business opportunity to a potential new 
IBA, and subsequently helps that person to enroll as an IBA. The company computer thereby recognizes an Enroller 
relationship between these two IBAs and maintains it accordingly. 

A Placement Sponsor is an IBA of any rank who is immediately upline in an organization from a new or existing IBA, and 
is generally responsible for the day-to-day coaching, encouragement, and assistance of the IBAs immediately below the 
Placement Sponsor. The computer system recognizes a placement relationship based on the placement position between 
these two IBAs and maintains it accordingly. A Placement Sponsor may also be referred to simply as the Sponsor.

The Enroller and the Placement Sponsor of a new IBA can be the same person, though they do not have to be. With the dual 
relationship tracking system, the person who enrolls the new IBA can elect to place the new IBA anywhere in his/her own 
downline under another IBA, who then becomes the Placement Sponsor. The importance of this relationship will become 
clear as you continue to read this document. By using strategic placement, you can assure a strong structure within your 
network. Strategic placement also allows you to support and motivate members of your team. While the Enroller has access 
to specific enroller-related bonuses, the Placement Sponsor will earn Unilevel and Generation Bonuses.

Enroller First Order Bonus – Earn Up to $105 per First Order (paid weekly!) 
Provided that you have qualified as described below, when you directly enroll a new Independent Business Associate or 
Preferred Customer who places his/her first order, that first order will be commissioned in a unique way. 

a. You will earn a special Enroller First Order Bonus of 35% (the bonus is paid on the first $300 of BV of the first order 
with a $105 maximum bonus). Note: Any Bonus Value created on a first order over $300 BV will be credited to the 
standard compensation plan, and bonuses will be paid according to the established rules.
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b. Similarly, when the IBA whom you enrolled (an E-1) enrolls another IBA or Preferred Customer (an E-2), you can also 

earn a 15% Enroller First Order Bonus on that person’s first order (the bonus is paid on the first $300 of BV with a 
$45 maximum bonus). 

Note: For the first $300 BV, no bonuses beyond the Enroller First Order Bonus will be paid upline. If the first order consists 
of a heavily discounted Quick Start Package (a package of products valued at more than $500 retail price, and sold for 
$300), then no bonuses or commissions beyond the Enroller First Order Bonus will be paid. If the first order has a BV of at 
least $300 (whether the first order includes a Quick Start Package or not), an IBA kit will be included at no additional charge.

Please keep in mind that this special Enroller First Order Bonus follows the Enroller and not the Placement Sponsor. In 
order for you to earn Enroller First Order Bonuses, you must meet the following requirements:

•	 You must have completed an Independent Business Associate Agreement and have purchased the IBA kit.
•	 You must be in good standing with Simplexity Health, and complete one of the following:

1.	 Accumulate $1,000 in Personal Bonus Value over any period of time; OR
2.	 Place your first product order as an IBA of at least $300 Bonus Value. 

Upon completing these qualifications, you will be eligible for Enroller First Order Bonuses. If you have not met the 
qualifications to be eligible for the Enroller First Order Bonus, Simplexity Health will calculate commissions on the first order 
according to the standard rules of the compensation plan.

Figure 2: Enroller First Order Bonus Schedule

The Business Builder Pool
You don’t have to be at the top of the compensation plan to earn extra bonuses for building your business. When you 
become a Team Leader and enroll at least two Independent Business Associates who qualify for the Team Leader position 
in their first full calendar month with the company, you earn a share in the Business Builder Pool. You earn another share 
for each additional Team Leader you enroll during that same calendar quarter who qualifies as a Team Leader within his 
or her own first full calendar month of joining Simplexity Health. There is no limit to the number of shares you can earn in 
a calendar quarter. Shares will be banked each month. One-fourth of one percent of the company’s quarterly Bonus Value 
is set aside for this pool, and at the end of each calendar quarter, the total number of shares earned will be divided into 
the total value of the pool to determine individual share value. Shares will then be paid to all qualified shareholders once 
per calendar quarter. Note: IBAs who enroll during the calendar quarter, but whose qualification period to become a Team 
Leader falls into the next calendar quarter, will be counted for that new calendar quarter. In order to be eligible to receive 
share distribution, a Team Leader or higher rank person who earns shares must be Active during all three months of the 
calendar quarter for which bonuses are distributed in order to be eligible to receive a share distribution.

Figure 3: Business Builder Pool
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Downline Bonuses and Commissions

Unilevel Bonuses
Each month you are considered Active in the Simplexity Health plan by creating $150 in Personal Bonus Value or by 
subscribing to the minimum monthly personal AutoShip of $100 BV. Upon becoming Active and when you begin enrolling 
and/or sponsoring other people into the Simplexity Health business opportunity, you will begin building your own sales team, 
or downline. The Simplexity Health compensation plan provides Unilevel Bonuses based upon the Bonus Value of each 
product marketed by up to five Active levels in your downline. As you achieve certain qualifications, you become eligible to 
advance in rank; correspondingly, the number of levels in your downline on which you can receive bonuses also increases. 
(See Figure 4.)

Example: Once Active, when you enroll one new IBA, you become a Team Leader and begin receiving a bonus on your new 
IBA’s sales equal to 3% of the Bonus Value of the product sold. And, when he/she enrolls a new PC or IBA, you’ll receive 
3% on that new person’s Bonus Value as well. As you enroll more Business Associates and qualify for higher ranks, your 
bonuses are paid on deeper levels of sales. 

A Few Important Definitions (please see the online Glossary for definitions of all terms specific to the compensation 
plan):

Bonus Value (BV): Every Simplexity Health product carries an assigned Bonus Value that is generally equivalent to the 
Independent Business Associate wholesale price. Occasionally a low profit margin product may be assigned a Bonus Value 
that is less than IBA wholesale so it can be supported by the compensation plan.

Personal Bonus Value (PBV): The accumulated Bonus Value of all products purchased by you, your directly enrolled 
Preferred Customers, and your retail customers during a given pay period are combined to determine your Personal Bonus 
Value for that pay period. This PBV is used to calculate bonuses in the compensation plan. 

Total Group Bonus Value (TGBV): The PBV created by you and all of your downline IBAs through unlimited depth is 
totaled to determine your Total Group Bonus Value. This TGBV is used to calculate various forms of qualification for earning 
new rank promotions and in rank maintenance in various phases of the compensation plan. It is usually subject to the 40% 
and 60% rules. 

Active: Each month you are considered Active if you have a minimum of $150 Personal Bonus Value OR subscribe to a 
$100 BV personal monthly AutoShip.

Qualified Leg: A leg that contains at least $300 in BV somewhere in the depth of the leg is considered to be a Qualified Leg.

60% Rule: As it pertains to Managers and Senior Managers, no more than 60% of the Total Group Bonus Value may be 
applied from any one leg for the purpose of meeting TGBV requirements for your title.
40% Rule: As it pertains to Associate Directors or higher, no more than 40% of your Total Group Bonus Value may be 
applied from any one leg for the purpose of meeting the TGBV requirement for your title.

Paid As Rule: Independent Business Associates who achieve a title and then do not continue to meet the maintenance 
requirements of that title will be paid at the title for which they meet bonus qualifications for that specific pay period. 

Compression: The temporary condition that occurs when someone fails to meet certain requirements for a particular pay 
period is called “compression.” There are two types of compression: 

Unilevel Compression: Unilevel Bonuses are earned by and paid to IBAs of any rank who are considered Active by 
the rules of the compensation plan. When an IBA fails to be considered Active for a specific pay period, the Company’s 
computer searches downline until it finds an Active IBA no matter how far downline it has to search. The Bonus Value 
then compresses past all non-Active IBAs in the downline until it has satisfied its payout requirements with Active IBAs. 

Generation Compression: Generation Bonuses are earned by and paid to qualified Associate Director rank or 
higher individuals based on the rules of the compensation plan. Should Associate Directors or higher not meet their 
qualifications they will be “Paid As” the rank at which they do meet qualifications even if it is a rank lower than Associate 
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Director. In that event they would not receive Generation Bonuses. However, for the purpose of paying upline qualified 
Associate Directors or higher rank people, the BV created in that non-qualified person’s generation will be subject to 
compression. The Company’s computer searches that person’s organization through all downline generations until it 
finds a qualified Associate Director or higher generation. It will then compress the non-qualified generation Bonus Value 
with that of the first qualified generation. This Compression process continues up to six qualified generations no matter 
how deep in the genealogy it must search until it has satisfied its payout requirements with qualified generations. 

Note: Compression IS NOT applicable to Enhanced Retail Commissions, First Order Enroller Bonuses, AutoShip 
Enroller Bonuses, and Check Match Bonuses.

Bonus Qualified: You are Bonus Qualified when you are an Independent Business Associate in good standing and have 
met the requirements to maintain your assigned title for the applicable pay period.

Figure 4: Marketing Phase & Management Phase Bonuses & Commissions
AutoShip Enroller Bonus
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Your Direct Enrollees (E-1s): In order to ensure that you are always rewarded for enrolling and assisting others, you can 
earn special AutoShip Enroller Bonuses that will pay you based on the sales performance of every IBA you personally enroll 
(regardless of where the IBA is placed) and on every Preferred Customer you personally enroll. You will be paid an AutoShip 
Enroller Bonus of 10% of the Bonus Value in addition to your 3% Unilevel bonus on the BV that is credited to an IBA or 
Preferred Customer whom you personally enrolled as long as you are considered Active with a personal monthly AutoShip 
of $100 BV or more during the qualifying month. This bonus is in addition to any bonuses you will earn as a result of the 
same IBA being in your downline. Also note that it is YOU who needs to have the AutoShip of $100 BV in order to receive 
the bonus.

Your Indirect Enrollees (E-2s): In order to stimulate team building in your group, as a qualified Associate Manager, when 
one of your personal IBA Enrollees (an E-1) enrolls an IBA, that IBA becomes his/her E-1. This indirect enrollee becomes 
your E-2. You may now qualify to receive an E-2 AutoShip Enroller bonus of 7% as long as you are qualified as an Associate 
Manager and subscribe to a monthly $100 BV AutoShip during the qualifying month. This is in addition to your 3% Unilevel 
Bonus on that same IBA’s Bonus Value.

Director Phase—Leading a Group
The Director Phase, where you might start considering the Simplexity Health business as a career, opens the door to many 
new and exciting bonuses and incentives. Helping people meet and exceed their goals is a big part of what Simplexity 
Health is all about. In the Director Phase, you’re rewarded for creating growth in your network. Here you begin to qualify for 
new ways to earn income like the You Generation Bonus, Generation Bonuses, and Check Match Bonuses. And that’s in 
addition to all the other bonuses we’ve already mentioned.

The “YOU” Generation
As an Associate Director, you now qualify for the “YOU” generation bonus—a 1% bonus on your entire Associate Director 
Personal Group which includes your own PBV and the PBV of every IBA, Team Leader, Associate Manager, Manager, and 
Senior Manager until reaching another Associate Director in your organization. It is important to understand that the “YOU” 
Generation is not level sensitive and provides an outstanding method for sales leaders to earn significant income on their 
personal Associate Director group. 

Leaders Paid on Leaders
When a Senior Manager in your downline achieves the rank of Associate Director, that new Associate Director and his/her 
network leaves your “YOU” Generation and becomes your Generation 1. You will now begin receiving a 2% Generation 
Bonus on that Associate Director’s personal group BV until reaching another Associate Director or higher rank in a particular 
leg. (You are now being paid 2% instead of the 1% you were paid when this group was part of the “You” Generation.) 

When your 1st Generation Associate Director has someone in his/her group who becomes a 1st Generation Associate 
Director, that person’s organization becomes your 2nd Generation, and so on. 

Generation Bonuses are paid to unlimited depth in each generation until another Associate Director or higher rank person 
is found. This continues down to the maximum number of generations. (See Figure 5.)

A Visual Representation of the “You” Generation 

￼

The above is a graphical representation of generation downline members and is not inteded to
accurately protray numbers of members nor rank qualification requirements.

You as an Associate Director

The “YOU” Generation

1% GBV
Associate
Director

A Visual Representation of a Generation
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￼
The above is a graphical representation of generation downline members and is not inteded to

accurately protray numbers of members nor rank qualification requirements.

You as an Associate Director

Your 1st Generation

2%
1% Associate

Director

Associate
Director

And so on through six (6) Qualified Generations 

Special Note: As it pertains to Associate Director or higher rank, the term “Personal Group” consists of an Associate 
Director at the top of an organization and every Independent Business Associate downline in that organization through each 
and every leg until reaching another Independent Business Associate with the rank of Associate Director or higher. The sum 
of all Independent Business Associates within these legs and the Associate Director or higher rank at the top makes up the 
Personal Group of that Associate Director. 

Figure 5: Director Phase Bonuses

Associate 
Director

(AD)
To Qualify

Director Enroller Check Match Bonus

2% GBV 2% GBV 2% GBV 2% GBV
2% GBV 2% GBV 2% GBV

2% GBV 2% GBV
2% GBV

Director Phase
Managing
Director

(MD)

Senior 
Director

(SD)

Regional 
Director

(RD)

The “YOU” Generation

1% GBV 1% GBV 1% GBV 1% GBV

Gen. 1 2% GBV
2% GBV
2% GBV
2% GBV

Executive 
Director

(ED)

1% GBV

2% GBV
2% GBV
2% GBV
2% GBV

National 
Executive 

Director (NED)

Be Active 
plus 

5 qualified SM 
legs
plus

1 qualified 
ED leg

Generation 4
Generation 3

Generation 2

2% GBV 2% GBV
2% GBV

Generation 5
Generation 6

1% GBV
Generation Bonuses

Maintain above 
structure

or
Active and 

$150,000 TGBV 
40% Rule applies

To Maintain
Maintain above 

structure
or

Active and 
$100,000 TGBV 

40% Rule applies

Maintain above 
structure

or
Active and 

$60,000 TGBV 
40% Rule applies

Maintain above 
structure

or
Active and 

$40,000 TGBV 
40% Rule applies

Maintain above 
structure

or
Active and 

$20,000 TGBV 
40% Rule applies

Maintain above 
structure

or
Active and 

$10,000 TGBV 
40% Rule applies

10%
Check Match

on all personally 
enrolled Directors

10%
Check Match

on all personally 
enrolled Directors

15%
Check Match

on all personally 
enrolled Directors

15%
Check Match

on all personally 
enrolled Directors

20%
Check Match

on all personally 
enrolled Directors

5%
Check Match

on all personally 
enrolled Directors

Be Active 
 plus 

5 qualified legs, 
of which 4 legs
contain at least 
1 qualified SM 

and 1 leg 
contains a 

qualified RD

Be Active 
 plus 

5 qualified legs, 
of which 3 legs
each contain at 
least 1 qualified 

SM and 1 leg 
contains a 

qualified SD

Be Active 
 plus 

5 qualified legs, 
of which 2 legs
each contain at 
least 1 qualified 

SM and 1 leg 
contains a 

qualified MD

Be Active  
plus 

5 qualified 
legs, with at 

least 
1 qualified 

SM leg and 1 
qualified AD leg

Be Active 
plus 

5 qualified 
legs, with at 

least 
1 qualified 

SM leg



8

COMPENSATION PLAN DETAILED EXPLANATION cont.
Director Enroller Check Match Bonuses – Become an Associate Director, Build Leadership, and 
It Gets Even Better!!

The Director Enroller Check Match Bonus is one of the most exciting components of the Simplexity Health compensation 
plan. As mentioned previously, the computer system tracks two different types of relationships: that of the “Enroller” and that 
of the “Placement Sponsor.” When you reach the title of Associate Director, you will be eligible for Check Match Bonuses of 
5% up to 20% of the Bonuses earned by every Independent Business Associate titled as Associate Director or higher whom 
you have personally enrolled since you began as an Independent Business Associate. As long as you personally achieve 
and maintain the position of Associate Director or higher, you will qualify for this Check Match Bonus. 

•	 When you qualify as a Managing Director and Senior Director, your Check Match Bonus increases to 10% on your 
personally enrolled Directors, no matter what their rank.  

•	 When you qualify as a Regional Director and Executive Director, your Check Match Bonus increases to 15% on your 
personally enrolled Directors, no matter what their rank.  

•	 When you qualify as a National Executive Director, your Check Match Bonus increases to 20% on your personally 
enrolled Directors, no matter what their rank.  

Note: Check Match Bonuses are paid on AutoShip Enroller Bonuses, Unilevel Bonuses, You Generation Bonuses, and 
Generation Bonuses. Check Match Bonuses are not paid on any Check Match Bonuses, Enhanced Retail Commissions, 
Enroller First Order Bonuses, or on the Business Builder Pool or the National Leadership Pool. “Compression” and “Roll-up” 
are not applicable to Check Match Bonuses. 

National Leadership Bonus Pool – Share in the Company’s Total Bonus Value!!! 

Each pay period, Simplexity Health places 3/4 % of its monthly Bonus Value into a National Leadership Pool to be shared 
by qualified National Executive Directors in three different ways, as follows:

Figure 6: National Leadership Pool
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￼
This pool is to be shared among those who qualify and is paid on a quarterly basis, included in bonus checks for the March, 
June, September, and December pay periods.

•	 If you have a qualified Executive Director leg and a qualified National Executive Director leg you are considered to 
be in the Bronze pool and are eligible to receive a portion of the pool.  

•	 If you have two qualified National Executive Directors in two different legs you are considered to be in the Silver pool 
and are eligible to receive a portion of both the Bronze and Silver pools. 

•	 If you have three qualified National Executive Directors in three different legs you are considered to be in the Gold 
pool and are eligible to receive a portion of the Bronze, Silver, and Gold pools. 



9

COMPENSATION PLAN DETAILED EXPLANATION cont.
For those who demonstrate mastery of building a sizable network and have established a level of knowledge and skill about 
the Company, the products, and the business opportunity, we have formed a special program called the President’s Team 
Candidate Program. This program rewards and recognizes a select group of men and women with benefits beyond those 
offered by the compensation plan.

Simplexity Health is dedicated to helping others in their health and financial well-being. As a team we can work 
together to provide whole-food nutrition to many people with the added incentive of building a positive economic 
alternative for those who are interested in obtaining additional income. Everyone will succeed as we support 
others. We reward excellence, and hope you will participate at the level that suits your goals and desires. We are 
here to support your efforts and applaud your success. Together we will make a difference!
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